SIP Outline / Revised / Fall 2013

FINAL PAPER – THE SENIOR INTEGRATIVE PAPER

Introduction – In this paper you will demonstrate the ability to apply and integrate the knowledge, values, and skills of beginning generalist social work practice.  You will have the benefit of having received feedback from faculty during your SIP proposal presentation at the end of the fall semester; therefore, it is expected that you will integrate this feedback in your paper.
Guidelines – Choose one case (it may be a client system of any size) that you have worked with during your senior field placement.  If you have been in brief service, you may need to use several cases to cover the material. As is expected in process recordings and classroom discussions, be sure to disguise the identity of the client or client system, and always use a pseudonym. Please use the following outline to help you to structure your paper.
(1). Practicum Context

(a). Give a brief description of the practicum/setting: purpose/mission, population/community served (demographics), how the agency is funded, and client referral system (how clients come to the setting).

(b). Describe your role and function in the practicum.

(2). Literature Review: Best Practices
 
Give a brief a brief, in-depth review of the relevant empirical literature to provide an understanding of the client population and/or service that you provide in your practicum. The focus of this literature review is on best practices with your client population and/or best practices to understand your role and function in the agency. For example, if you are engaged in discharge planning, what do we know from the literature about best practices in discharge planning? If you are working with children with autism, what do we know from the literature about best practices with children with autism? For this literature review, it is expected you will make use of a minimum of ten (10) empirical sources (includes primary source books and peer-reviewed journal articles).
(3). Case Material and Focus of Intervention 

(For this section, you may refer to your process recordings and/or use new case material.)
(a). Case Material.  Summarize your case material and your work with the client system. Give a brief history of the client’s involvement with you and the agency, and the focus of your intervention. Be sure to discuss the type of goals established between you and your client and indicate how the goals relate to the mission of the practicum.  
(b). Application of Theory: Group Assessment
(i). Create an assessment of your group by responding to the relevant questions in the six areas that follow. Be sure to integrate theory into the assessment (see ii below). 

Agency/Community Context: Refers to the conditions in the agency setting or community that may have an impact on the worker and on the group. What is the agency’s philosophy/experience in working with groups? What is the agency’s preferred conception of group purpose? What resources is the agency setting committing to the group (e.g. funds, space)? What is the relationship of the agency with the community in terms of the group purpose/composition?

Need. Refers to the individual issues or areas of concern that exist universally for people in the target population. What are the general needs (developmental, social, cultural) in the environment of group members, as perceived by the members, the worker(s), the agency setting, and the community? Are there any differences regarding the perception of need by members, worker(s), agency setting, or community?

 Purpose.  Refers to the ends toward which the group is formed. Purpose encompasses the end the group will, collectively, pursue. Describe the aims of the groups as perceived by the group members and worker(s). Also, describe the type of group as perceived by the worker (e.g. therapeutic, task, self-help, educational, socialization etc.). Any differences of opinion by members with the worker regarding the perceptions of purpose or type of group? What is the evaluation method by which ongoing feedback from members is encouraged (and thus the achievement of purpose is evaluated)?

Composition. Refers to the number and characteristics of both members and worker(s). Describe the number of group members. Is the group open or closed? If it is an open group, how are new members added? What is the number of worker(s)? What are the significant descriptive characteristics of the worker(s) (e.g. gender, race/ethnicity, sexual orientation, level of skill, personal style, spiritual beliefs, etc.)? What are the significant descriptive characteristics of the group members? For example, what is the homogeneity/heterogeneity of members regarding factors such as age, gender, race/ethnicity, sexual orientation, language, educational background, occupational background, religious background, socioeconomic level, previous group experience? What are the significant behavioral characteristics of group members (e.g. interactional style, stage of psychosocial development, capacity to use the group experience/relate to and communicate with others, motivation to achieve the purpose of the group)?

Structure. Refers to the concrete arrangements to facilitate the actual conduct of the group. Describe the temporal arrangements (duration of each meeting, duration of total work, frequency or meetings, time of meetings). Describe the physical arrangements (meeting place, size of meeting room, physical arrangements in room, how members get to meeting, arrangements regarding confidentiality.)
Content. Encompasses what is done in the group and how it is done. Describe content for group sessions. What are some topics covered during the life of the group? Use of discussion? Use of didactic materials? Activities? Guest speakers? Supplies and/or equipment needed?

(ii). Make use of at least two theories related to group practice. The journal Social Work with Groups, available through the library, is a very good resource for articles on group work. The library e-reserve site for SWO 321 (password: groups) contains group work resources.
(iii). Do the theories you have chosen account for diversity such as race, culture, gender and ethnicity? If not, what theories can you find in the literature to help assess your group and frame your group practice interventions?
(iv). The theories you use should come from the empirical literature, and not solely from your textbooks.
 (4). Applications of Practice Models

(a).The Generalist Intervention Model (GIM).  Discuss how you have utilized the planned change process described by Kirst-Ashman and Hull.  Identify skills you have used in the various stages of the process. 
(b). The Interactional Model.  Illustrate your use of helping and relationship skills described by Shulman. 

(c). The Strengths Perspective. In what ways have you guided the client(s) to relevant resources in order to both account for and maximize assets in the client system? 

(d). Conscious Use of Self and Cultural Competence.  Please apply to yourself one of the cultural competence models that you have learned. How has this knowledge assisted you to develop culturally-competent social work practice skills when working with a diverse population? Describe a situation in which you have had to adjust your skills and service delivery because of the diversity of the client. 
(e). Values, Ethics, and Legal Duties.  What kinds of ethical issues have you encountered in your work with clients (refer to NASW Code of Ethics)? If you have encountered an ethical dilemma, how have you resolved it?  Have there been value differences between you and the client system and/or you and other service providers?  If so, how have you dealt with these?  How do any of the six legal duties apply in this case?
(5). Policy

(a). Identify an agency policy that assists or interferes with the delivery of services to clients. Describe how policies are determined in your agency and whether you get feedback from the clients that your agency serves. If a policy has caused problems for workers and/or clients, what outcome would you like to see that differs from the current practice?
(b). Identify a state or federal policy that impacts your work with clients. Give a brief analysis of the policy using Barusch’s (2009) social justice framework for analysis.
(c). How do these policies influence your behavior? In what ways could you assume the role of advocate? (Consider various levels of action that might be taken.) 
(6). Evaluation of Practice. Evaluation of your practice is an important step in your professional development.  
Review and reflect on the feedback you have received from you field instructor, faculty, and peers.  
(a). Evaluation of Roles. Review the many roles that a social worker plays when working with client systems.  Which ones do you most frequently use? Which roles are the most comfortable and which are the most uncomfortable for you? 
(b). Evaluation of Skills and “Hang-Ups.” Which social work skills do you think you use well? Which skills do you think you need to focus on improving?  Why do you think these skills are challenging for you?  Identify a bias you carry that may still impact your work with clients. Give a clear example of how this bias impacts your work.
(c). Planned Change. Based on the above, what changes would you like to make in your practice?  How do you think you can go about making these changes?
(7). Required Format  
(a). APA Style is required. A full list of references must conclude your paper. Other guidelines: your paper should be no fewer than 20 and no longer than 25 pages.  It is important for you to be accurate, precise, and concise in your writing.

(b). You must proofread for typos and grammatical errors. 
(c). To accompany case material, you must include an eco-map (genogram optional). This can be an addendum to your paper, or integrated into the body of the paper.
Submit a bound copy of your paper (the library will bind student papers for a very reasonable cost). Please retain an additional copy for your files.
